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Gender Equity Victoria (GEN VIC) is the 
peak body for gender equity, women’s 
health and the prevention of violence 
against women. 

GEN VIC’s purpose is to advocate, 
influence and collaborate to improve 
outcomes in gender equity, women’s 
health and the prevention of violence 
against women. 

GEN VIC’s membership includes 
all organisations across Victoria 
who advance gender equality, 
and hold values that align with 
feminist principles.

GEN VIC works collaboratively with our 
members to reduce social inequities, 
promote health and prevent violence 
against women. 

I I  G E N D E R  E Q U I T Y  V I C TO R I A

© Gender Equity Victoria (GEN VIC) June 2019

This toolkit was developed by Claire Varley, on behalf of Gender Equity Victoria 
(GEN VIC) as part of the 2017-2019 GEN VIC PVAW Workforce Capacity Building 
Project, funded by the Victorian Government. 

Development has been supported by the experience, knowledge and input from all 
women’s health services across Victoria and draws from orientation and induction 
materials from Women’s Health Grampians; Women’s Health West; Women’s 
Health in the North and Women’s Health Gippsland. 

Suggested citation: Gender Equity Victoria, 2019, Self-guided orientation toolkit 
for preventing violence against women: Melbourne, Australia.



S E L F - G U I D E D  O R I E N TAT I O N  T O O L K I T  F O R  P R E V E N T I N G  V I O L E N C E  A G A I N S T  W O M E N  I I I 

Font: Open Sans Condensed Light (Google font)

Font: Open Sans Condensed Light (Google font)

Font: Open Sans Condensed Light (Google font)

VIOLENCE  
SUPPORT SERVICES

Important information
Violence against women and family violence are prevalent in our 

communities. This means that many of us may have personal  

experiences of violence or may know someone who has.

If anything in this toolkit is upsetting or triggering it is important to 

acknowledge these feelings and to seek formal or informal support if required. 

This does not mean that you are unable to contribute to or participate in 

prevention of violence against women work, but it is important to ensure 

that you are able to do so in a way that does not cause you further distress.

If you or someone you know is in immediate danger 
or requires police attendance, call POLICE on 000

NATIONAL AND STATEWIDE SERVICES

For sexual assault, domestic and family violence counselling or information, 

call 1800 RESPECT (1800 737 732). You can also contact 1800 RESPECT  

if you are triggered by anything in this toolkit. www.1800respect.org.au

For state-wide professional support, information and referrals in relation 

to family violence, contact SAFE STEPS FAMILY VIOLENCE RESPONSE 
CENTRE 1800 015 188. Safe steps can provide information on local family 

violence services as well as safety planning to help keep women and 

children experiencing violence safe.
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ACKNOWLEDGEMENT OF COUNTRY

Gender Equity Victoria acknowledges the traditional custodians 
of country across Australia and we pay our respect to Elders 
past and present.

We recognise Aboriginal and Torres Strait Islander people as sovereign 
peoples who have never ceded their sovereignty of this land.

We acknowledge Aboriginal and Torres Strait Islander people’s 
human right to self-determination.

We recognise and apologise for the human suffering and 
injustice that Aboriginal and Torres Strait Islander people have 
experienced as a result of colonisation and generations of 
discrimination and marginalisation that has resulted from that.

We express shame and horror at the actions and atrocities that 
have been perpetrated against Aboriginal and Torres Strait 
Islander people.

We acknowledge that the removal of children has and continues to 
devastate individuals, families and entire communities and that the 
intention of those policies has been to assimilate Aboriginal and Torres 
Strait Islander children. We recognise this as a policy of genocide.

We acknowledge the past and present work undertaken 
by Aboriginal Community Controlled Organisations and 
communities to prevent and respond to family violence and 
other forms of violence in our community.

Gender Equity Victoria is committed to working in solidarity and 
partnership with Aboriginal and Torres Strait Islander people to 
improve women’s health, safety and wellbeing outcomes.

(Adapted from WESNET 2017) 

 
INCLUSIVITY STATEMENT

Gender Equity Victoria is committed to preventing violence 

against all women and gender diverse people. We seek to make 

our services and programs accessible to women and gender 

diverse people in all communities, including those within all 

age groups, living in rural locations, living with disabilities and 

with HIV, in Aboriginal and Torres Strait Islander communities, 

immigrant and refugee communities and LGBTIQ communities.  

Aboriginal flag, designed 
by Harold Thomas, 1971

Torres Strait Islander Flag, 
designed by Bernard 
Namo, 1992
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About this toolkit

This toolkit is designed to support workers who are new to the field of preventing 

violence against women (PVAW) to build their knowledge and understanding of the 

issue. It is also a resource for new and established PVAW practitioners to assist their 

work in supporting new PVAW contributors^. The self-guided toolkit sets out the 

foundational evidence, theory and practice necessary for new workers to begin to 

contribute to PVAW work in Victoria. 

Evidence shows that primary prevention work can only be effective when it is 

mutually reinforcing, collaborative and working from a shared evidence and practice 

base. The aim of this self-guided toolkit is to foster coordinated, evidence-informed, 

intersectional PVAW practice across every region in Victoria.

HOW TO USE THIS RESOURCE

This toolkit consists of five modules. Each module includes information, activities to 

test your knowledge and recommended further readings.

For new workers: Learning is self-directed and there are opportunities throughout 

to reflect on your understanding and test your knowledge. It is recommended that 

you work sequentially through this toolkit as each module builds on the previous 

modules. It is also suggested you go at your own pace – take the time to sit with 

each section and discuss it with colleagues and PVAW practitioners.

For all PVAW workers: The primary prevention of violence against women is a 

growing field of research. New evidence and practice knowledge is emerging on 

a steady basis. It is important that practitioners connect and build networks with 

backbone prevention organisations such as women’s health services, Our Watch 

and Domestic Violence Resource Centre Victoria in order to remain up to date with 

the latest evidence, tools and resources. It is also important for all PVAW workers 

– new and established — to be open to continuous learning, critical reflection, and 

sharing lessons learned along the way.

Primary prevention is about preventing violence before it begins. This 
means challenging traditional or commonly accepted ideas about gender 
– femininity, masculinity and gender roles. It is important to be open to 
challenging your own assumptions and beliefs. 

^See State of Victoria, 2017, Preventing Family Violence & Violence Against Women Capability framework for definitions and understanding of the terms 

Practitioners and Contributors in the preventing violence against women workforce.
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UNIT 1:  COMMON TERMS AND DEFINITIONS

Getting to know the jargon and terminology of a new sector can be confusing 
and the PVAW sector is no exception. This section explores some of the 
key terms used in PVAW theory and practice and aims to help clarify the 
difference and distinction between a number of terms that are often mistakenly 
used interchangeably. 

For a full glossary of PVAW terminology, check out Gender Equity Victoria’s Action 
to Prevent Violence Against Women online resource.

Violence against women (VAW): Any 

act of gender-based violence that 

causes or could cause physical, sexual 

or psychological harm or suffering 

to women, including threats of harm 

or coercion in public or in private life. 

This definition encompasses all forms 

of violence that women experience 

(including physical, sexual, emotional, 

cultural/spiritual, financial and others) 

that are gender-based. This may also be 

referred to as ‘men’s violence against 

women’ in recognition that the vast 

majority of violence against women is 

committed by men. (Our Watch 2015)

Violence against women is recognised 

by the United Nations as a violation 

of women’s rights and freedoms as 

human beings. 

This toolkit is about preventing 
violence against women, which 
means that we are talking about 
a range of gendered forms of 
violence including domestic and 
family violence, sexual assault, 
and sexual harassment.

Font: Open Sans Condensed Light (Google font)

Module 1: Understanding  
violence against women

After completing this module, you should be able to:

• define common terms used in the prevention of violence against women sector

• identify the prevalence and impacts of violence against women in Australia

https://www.actionpvaw.org.au/about/glossary
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Family violence: Family violence is a broad 

term referring to violence between family 

members as well as violence between 

intimate partners, family members and 

those in family-like relationships.  

This includes, elder abuse and 

adolescent violence against parents. 

Family violence includes violent or 

threatening behaviour, or any other form 

of behaviour that coerces or controls 

a family member or causes that family 

member to be fearful. Family violence 

is a fundamental violation of human 

rights. Family violence is the preferred 

term in many Aboriginal communities 

due to the broad definition of family 

relationships. (Our Watch 2015)

In Victoria, family violence is defined by the 
Family Violence Protection Act 2008 as:

(a) behaviour by a person towards a 
family member of that person if that 
behaviour –

i. is physically or sexually abusive; or

ii. is emotionally or psychologically 
abusive; or

iii. is economically abusive; or

iv. is threatening; or

v. is coercive; or

vi. in any other way controls or 
dominates the family member and 
causes that family member to feel 
fear for the safety and wellbeing 
of that family member or another 
person; or

(b) behaviour by a person that causes a 
child to hear or witness, or otherwise 
be exposed to the effects of, 
behaviour referred to in paragraph (a)

Domestic violence: Domestic violence 

refers to acts of violence that occur in 

domestic settings between people who 

are, or were, in an intimate relationship. 

These acts include physical, sexual, 

emotional, psychological and financial 

abuse. See also family violence. (Our 

Watch 2015)

Sex: The biological differences 

between females, males and intersex 

people. This includes the reproductive 

organs and their functioning as well 

as sex-specific hormonal activity. 

Individuals may identify and be 

recognised as being a gender other 

than the one they were assigned at 

birth or during infancy, or as being 

intersex or of an indeterminate sex.

Gender: The socially constructed roles, 

behaviours, activities and attributes 

that a given society considers 

appropriate for women, men, boys 

and girls. These perceived differences 

between the sexes are socially, and 

not biologically, determined and are 

based on learned behaviour. As such, 

concepts of gender will differ within 

and between cultures, and change  

over time in response to cultural, 

religious, educational, historical and 

economic factors. While the social 

construction of gender is seen as a 

masculine/feminine binary, gender 

identity (how we view ourselves) is 

a spectrum, including people who 

identify as transgender, intersex or 

gender diverse.
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Gender identity spectrum: The recognition 

that gender identity is not a binary 

construct where there are only women and 

men but, rather, a spectrum, or continuum, 

spanning from women to men with an 

infinite number of gendered states in 

between. (Women’s Health Victoria 2013)

Gender transformative: Gender 

transformative policy and practice 

examines, challenges and ultimately 

transforms structures, norms and 

behaviours that reinforce gender inequality 

and strengthens those that support gender 

equality. (Women’s Health Victoria 2012)

SELF-REFLECTION ACTIVITY

Sometimes the terms domestic violence, family violence and violence against 
women are used interchangeably, though they actually have distinct and 

separate meanings. Often, when people use these terms, they are referring to 

domestic violence – violence that occurs between current or former intimate 

partners in the domestic sphere – or to family violence – violence that occurs 

between family members or those in family-like relationships (e.g. carers).

Thinking about violence against women more broadly:

• What are some of the other ways that women might experience different 

forms of violence outside the home?

• How might this impact women’s sense of safety and belonging, and how 

they interact with the world?

UNIT 2: PREVALENCE OF VIOLENCE AGAINST WOMEN

Prevalence

• Violence against women occurs 

across all ages, socio-economic 

groups, geographic locations, abilities 

and cultural backgrounds.

• On average, one woman a week is 

killed by a partner or former partner 

in Australia. (Cussen & Bryant 2015)

• Australian women are more likely 

to experience physical and sexual 

violence from someone they know 

(23% of women), such as a current 

or former partner, rather than from 

a stranger (9.4% of women). For the 

majority of women experiencing 

physical assault by a male perpetrator, 

the most recent incident was in their 

own homes (65%). (ABS 2017)

• Current estimates are that one in five 

women has experienced sexual violence 

(from any perpetrator). (ABS 2017)

• One in two adult Australian women has 

experienced sexual harassment during 

their lifetime. (ABS 2017) 

• Almost nine out of ten women 

have been harassed on the street. 

(Johnson & Bennett 2015)
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Australian Bureau of Statistics. (2017). Personal Safety, Australia, 2016 (Cat. 
No. 4906.0). Retrieved November 14, 2017 from http://www.abs.gov.au/
ausstats/abs@.nsf/mf/4906.0

ANROWS.ORG.AU
enquiries@anrows.org.au

DEFINITIONS
*PARTNER **INTIMATE PARTNER VIOLENCE
A person the respondent lives with, or 
lived with at some point, in a married or 
de facto relationship.

A current or previous partner with whom 
the respondent lived, or current or former 
boyfriend, girlfriend, or date with whom 
the respondent did not live.

Comprises sexual assault, sexual threat, 
physical assault, and physical threat.

WOMEN WITH A DISABILITYSTALKING

ONE IN SIX 
WOMEN

experienced an episode of stalking 
since the age of 15.

SEXUAL VIOLENCE

ONE IN 
TWO WOMEN

has experienced 
sexual harassment 
during her lifetime.

One in five women 
in Australia 
has experienced 
sexual violence.

18%
Women are

8 TIMES
experience sexual violence

by a partner* than men.

more likely to

FEELINGS OF SAFETY

EXPERIENCES OF VIOLENCE

92% of women physically 
assaulted by a male  
knew the perpetrator—
most commonly (41%)  
a former partner*.

Women were more likely 
to have experienced 
violence by a previous 
partner* than a current 
partner.

Almost 3% of women (275,000) 
have experienced violence by a 
current partner. 

Compared to nearly 15% of 
women (1.4 million) who have 
experienced violence by a 
previous partner.
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Impacts

• Evidence shows that violence 

against women has significant social, 

economic and health impacts.

• For Australian women aged 15-44 

years, intimate partner violence is 

identified as the leading contributor 

to death, disability and illness, 

outstripping other known risk factors 

like alcohol harm, illicit substances 

use, high blood pressure, obesity 

and smoking. Impacts may include 

poor mental health, problems during 

pregnancy and birth, drug and 

alcohol use, suicide, injuries and 

homicide. (Webster 2016)

• The social costs to women living 

with violence include unemployment, 

poverty, insecure housing and 

homelessness. For example, one in 

three people accessing specialist 

homelessness services do so because 

of domestic violence, and most of 

these people are women and children. 

(Australian Institute of Health and 

Welfare 2012)

• More than three-quarters of 

Australian women who have 

experienced violence from a former 

cohabiting partner said their children 

saw or heard the violence. (Cox 

2016). The impacts on children who 

are exposed to violence against 

their mothers or caregivers can 

be profound, including impacts 

on attitudes to relationships and 

violence, impaired social and learning 

development, and education and 

employment problems.

• Domestic violence, and other 

forms of violence against women, 

cost the Australian economy an 

estimated $21.7 billion a year, 

including the cost to hospitals, 

police and paramedic time, criminal 

court processes and time off 

work. (PricewaterhouseCoopers 

Australia, 2015)

TOP 8  
risk factors 
contributing  
to disease  
burden in 
Australian 
women aged 
18-44 years4 
(%estimate)5

Source: ANROWS 2016 
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A preventable burden: Measuring and addressing the prevalence and health impacts of intimate partner violence in Australian women

Intimate partner violence is common.

have experienced physical or sexual violence by 
an intimate partner since age 15.1

have experienced physical or sexual violence and/or 
emotional abuse by an intimate partner since age 15.2

This includes violence or abuse by a partner they currently or have previously 
lived with, as well as violence perpetrated by a non-cohabiting partner.

1 in 4 Australian women

1 in 3 Australian women

It has serious impacts on 
women’s health.3

It contributes

+

an estimated 

5.1%  
of the burden  
in women aged 18-44 years.5

This includes injuries and homicide, poor mental 
health, reproductive health problems and problems 
with alcohol and drug use.

Among all women it contributes an 
estimated 2.2% to the burden and 
is the seventh largest risk factor.

Top 8 risk factors contributing to disease burden 
in Australian women aged 18-44 years4 (% estimate)5

Intimate partner violence is preventable.  
Preventing it should be a high priority for preventing poor health among Australian women.

Many factors contribute to intimate partner violence and we all 
have a part to play in addressing them. All sectors of society need 
to work together to create an environment in which women and their 
children are valued, respected and can live free from violence. 

Preventing health 
consequences

Minimising health 
consequences

The best way to reduce the health burden is 
to stop violence occuring in the first place.

The National Plan to Reduce Violence Against Women and Their Children 
2010-2022. A plan of all Australian governments to support and coordinate 
prevention and early detection of violence as well as responses to it.

Change the Story. A Shared Framework for the Primary Prevention 
of Violence Against Women and Their Children in Australia, 
focusing on preventing violence from occurring in the first place.

Primary prevention–stopping violence before  
it starts by tackling root causes

Early intervention with individuals and groups 
at high risk of perpetrating violence

Response–preventing 
recurring violence

Supporting 
recovery

Commonwealth, state and territory governments have developed policies and plans and conducted commissions and 
inquires to identify the actions to achieve this. A coordinated national approach is also supported through:

Intimate partner violence  
An avoidable burden on the health of women and their children

1
2
3
4
5
6
7
8

1  Cox, P. (2015). Violence against women in Australia: Additional analysis of the Australian Bureau of Statistics 
Personal Safety Survey, 2012. Sydney: ANROWS. 

2  Australian Bureau of Statistics, Personal Safety Survey, Customised Report, 2016.  
Does not include emotional violence in non-cohabiting relationships since this data is not available.

3  Lum On, M., Ayre, J., Webster, K., & Moon, L. (2016). 
Examination of the health outcomes of intimate 
partner violence against women: State of knowledge 
paper. Sydney: ANROWS.

4   As there are interactions 
between risk factors, it is 
not correct to add them 
together.

5  Ayre, J., Lum On, M., 
Webster, K., Gourley, 
M., & Moon,L. (2016). 
Examination of the burden 
of disease of intimate 
partner violence against 
women: Final report 
(ANROWS Horizons, 
no. 06/2016). Sydney: 
ANROWS.,

Intimate partner violence has other negative consequences.

It violates the human 
rights of women and 

their children.

Affects access to housing 
and employment and 

increases gender 
inequality.

Is costly to women  
and the economy.

Impairs children’s health 
and development 
now and in future 

generations.

Increases social and 
economic inequalities.

This is more than any other risk factor.

+
Partner physical and sexual violence 
in cohabiting and non-cohabiting 
relationships and emotional abuse in 
cohabiting relationships

ALCOHOL USE

INTIMATE PARTNER 
VIOLENCE

OVERWEIGHT/
OBESITY

CHILDHOOD 
SEXUAL ABUSE

TOBACCO USE

ILLICIT DRUG USE

WORKPLACE 
HAZARDS

PHYSICAL 
INACTIVITY

5.1%

2.2%

4.1%

1.2% 

2.3%

1.8%

1.8%

1.8%
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Differences in women’s 
experiences of violence

Women experience violence in different 

and complex ways, with some groups 

in society being disproportionately 

affected and/or facing more barriers 

to accessing help. In understanding 

the different experiences of VAW, it is 

important to question any assumptions 
or stereotypes we might have that 
some cultures or groups are ‘more 
violent’ than others. The evidence 

demonstrates that the predominate 

‘culture’ we see is one of men’s violence 

against women.

Aboriginal and Torres Strait Islander 
women experience both far higher 

rates and more severe forms of violence 

compared to other women. (Australian 

Institute of Health and Welfare, 2006). 

For example, NSW data from 2001–

2010 indicate that the rate of domestic 

assault reported to police is more 

than six times higher for Indigenous 

women than non-Indigenous women. 

(Gretch & Burgess 2011). Aboriginal and 

Torres Strait Islander women can face 

unique barriers in accessing support 

from agencies and police, due to 

discrimination, racism, and distrust of 

agencies linked to the effects of trauma 

from dispossession, child removal and 

other practices. 

There is evidence that women with 
disabilities experience violence 

at significantly higher rates, more 

frequently and over longer periods, in 

more ways and by more perpetrators 

than other women and girls. (Woodlock 

et al 2014) 

Immigrant and refugee women can 

face specific and additional barriers to 

addressing and seeking help for violence 

due particularly to immigration policies, 

language barriers and discrimination. 

(Vaughan et al 2015). There is no 

conclusive evidence on the prevalence 

rates of violence against women or 

family violence in immigrant and refugee 

communities and whether these differ 

in any way from the overall rates across 

Victoria. (State of Victoria 2016)

Over half of women in prison 

have histories of victimisation, 

including childhood sexual abuse 

or family violence. Women who are 

criminalised also frequently experience 

discrimination and bias at the hands 

of police, government funded services 

and community support services. 

(Stathopoulos et al 2012)

Available studies suggest that LGBTI 
women are equally or more likely to 

experience intimate partner violence 

and non-partner sexual assault than 

their heterosexual peers. Studies 

have shown particularly high rates 

for trans women, for example, a 

2006 study found that 49% of trans 

women experienced harassment or 

abuse and 18% experienced threats of 

physical violence, physical attack or 

assault without a weapon throughout 

2005. Many LGBTI and gender diverse 

people also report high rates of 

violence from parents and other family 

members. Homophobia and transphobia 

within society may contribute to 

a reluctance to access services or 

report violence. There have also been 

links identified between homophobia 

and patriarchal attitudes. More 
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comprehensive research is required 

on how violence against LGBTI people 

intersects with violence against women 

and its gendered drivers. (Pitts et al 

2006; Leonard et al 2008; Leonard et 

al 20012; Crehan & McCleary-Sills 2015; 

Leonard, Lyons & Bariola 2015 )

Young women (18 - 24 years) 

experience significantly higher rates 

of physical and sexual violence by an 

intimate partner, and by other people, 

than women in older age groups. 

(Cox 2016) 

Regional and rural women may face 

particular barriers that compound 

their disadvantage, discrimination and 

experiences of gender inequalities. 

This includes poor or limited access to 

services, physical and social isolation, and 

increased risk of experiencing disaster 

such as bushfire or flood. These are linked 

to increased reliance on traditional gender 

roles at times of crisis and increased 

incidents of family and domestic violence. 

(Parkinson & Zara 2013)

It is important to note that these 
‘categories’ are not mutually 
exclusive, and that within each 
lies incredible diversity and 
complexity of experience. While it 
can be useful to consider patterns 
of experiencing violence, it is 
important to remember that each 
individual’s experience is shaped 
by a range of intersecting 
and complex factors. More 
information about applying 
an intersectional framework is 
provided in module 3. 

Violence against men

Regardless of the gender of the victim 

or perpetrator, all violence is wrong and 

harmful and all victims should be able 

to access supports.

There are distinct gendered patterns in 

the perpetration and impact of violence 

which need to be taken into account. 

For example:

• Most violence in Australia – against 

female and male victims – is 

perpetrated by men. Around 95% 

of all victims of violence in Australia 

report that the violence was 

perpetrated by a male. (Diemer 2015)

• Men are more likely to experience 

violence by other men in public 

places, whereas women are more 

likely to experience violence from 

men they know, often in the home. 

(Cox 2016)

• The overwhelming majority of 

domestic violence and sexual assault 

is perpetrated by men against 

women, and this violence is likely to 

have more severe impacts on female 

victims. (Swan et al 2008)

• Women are more likely than men to 

be injured, require medical attention 

or hospitalisation, or experience 

mental health impacts as a result 

of intimate partner violence, are 

more likely to experience sexualised 

violence, and to report fearing for 

their lives. (Swan et al 2008)
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SELF-REFLECTION ACTIVITY

Go to the Action to Prevent Violence Against Women online resource and do 

Quiz 1 to help you check your knowledge of this section. 

Quiz 1 ‘What is violence against women?’

www.actionpvaw.org.au/quiz-your-knowledge/quiz-1

LINKS AND FURTHER INFORMATION

Core reading

 Î Gender Equity Victoria 2017, Glossary 
of key terms, Action to Prevent 

Violence Against Women, Melbourne, 

viewed 1/11/18 at: https://www.
actionpvaw.org.au/about/glossary

 Î Gender Equity Victoria 2017, Key 
evidence on violence against women, 

Action to Prevent Violence Against 

Women, Melbourne, viewed 1/11/18 at: 

https://www.actionpvaw.org.au/about/
evidence-on-violence-against-women 

 Î Australia’s National Research Organisation 

for Women’s Safety (ANROWS), 2018, 

Violence against women: Accurate use of 
key statistics (ANROWS Insights 05/2018), 

Sydney, viewed 1/11/18 at: https://
d2rn9gno7zhxqg.cloudfront.net/wp-
content/uploads/2019/01/19030556/
ANROWS_VAW-Accurate-Use-of-
Key-Statistics.1.pdf

 Î Gender Equity Victoria 2017, 

Information on violence against 
women (non-prevention), Action to 

Prevent Violence Against Women, 

Melbourne, viewed 1/11/18 at: https://
www.actionpvaw.org.au/practitioner-
resources/information-on-violence-
against-women-non-prevention

 Î Australian Bureau of Statistics 2017, 

4906.0 - Personal Safety, Australia, 2016, 

Australian Bureau of Statistics, Canberra, 

viewed 1/11/18 at: http://www.abs.gov.
au/ausstats/abs@.nsf/mf/4906.0

Further reading

 Î Our Watch n.d., Understanding violence, 

Our Watch, Melbourne, viewed 

1/11/18 at: https://www.ourwatch.org.
au/Understanding-Violence

 Î Australia’s National Research 

Organisation for Women’s Safety 

(ANROWS) n.d., ANROWS Homepage, 

ANROWS, Melbourne, viewed 1/11/18 

at: https://www.anrows.org.au/

 Î Women’s Health Victoria 2017, 

Spotlight on Sexual harassment in 
the workplace- September 2017, 
Women’s Health Victoria, Melbourne, 

viewed 1/11/18 at: https://whv.org.au/
resources/whv-publications/spotlight-
sexual-harassment-workplace

 Î Women’s Health Victoria 2018, Welcome 
to the Victorian Women’s Health 
Atlas, Victorian Women’s Health Atlas, 

Melbourne, viewed 1/11/18 at: https://
victorianwomenshealthatlas.net.au/#!/

https://www.actionpvaw.org.au/about/glossary
https://www.actionpvaw.org.au/about/evidence-on-violence-against-women
https://d2rn9gno7zhxqg.cloudfront.net/wp-content/uploads/2019/01/19030556/ANROWS_VAW-Accurate-Use-of-Key-Statistics.1.pdf
https://www.abs.gov.au/ausstats/abs@.nsf/mf/4906.0
https://www.ourwatch.org.au/Understanding-Violence
https://whv.org.au/resources/whv-publications/spotlight-sexual-harassment-workplace
https://victorianwomenshealthatlas.net.au/#!/
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UNIT 1:  THE INFLUENCE OF GENDER

A strong understanding of gender is 
one of the building blocks of effective 
primary prevention of violence against 
women practice. We know from 
module one that gender refers to the 
socially constructed roles, behaviours, 
attitudes and beliefs that influence our 
understanding of what it means to be 
male or female, masculine or feminine. 
In primary prevention work, gender 
is viewed through a health promotion 
framework that recognises gender as a 
social determinant of health. 

According to the World Health 

Organisation (2016), the social 
determinants of health are ‘the 

conditions in which people are born, 

grow, work, live, and age’, as well as the 

wider set of forces and systems shaping 

these conditions, such as distribution 

of money, power and resources. 

These social determinants create 

health inequities.

Examples include:

• Gender

• Social status

• Education

• Access to economic resources

• Employment

• Physical environment (incl. access 

to housing, transport, parks, 

community spaces)

• Social connection

• Freedom from violence.

These determinants can be ‘cross-

cutting’, that is, they often interact and 

influence eachother, rather than being 

isolated. What this means is that a 

person’s gender, education and other 

conditions have considerable influence 

in shaping their experience of the world 

and the expectations, opportunities and 

barriers afforded to them. 

After completing this module you should be able to:

• explain the difference between gender equity and gender equality

• identify the causes of violence against women

• make the link between gender inequality and violence against women

• recognise the main characteristics of a primary prevention approach  
for preventing violence against women

• identify some of the key practice principles of effective PVAW work

Module 2: Understanding 
primary prevention 
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We use the terms gender equity/
inequity and gender equality/
inequality to refer to how equal or 

unequal something might be, based on 

gender. These two concepts are often 

used interchangeably but it is important 

to recognise their difference. 

Gender equity refers to the provision 

of fairness and justice in the distribution 

of benefits and responsibilities between 

women, men and gender diverse 

people. The concept recognises that 

people have different needs and access 

to power and that these differences 

should be identified and addressed in 

a manner that rectifies the imbalances 

across genders. It is not about the equal 

delivery of services or distribution of 

resources; equity recognises diversity 

and disadvantage, and seeks to direct 

resources and services towards those 

most in need to ensure equal outcomes 

for all. (UNDP 2001; Australian Women’s 

Health Network, 2014)

Gender equality is the outcome 

reached through addressing gender 

inequities. It is the equal participation of 

women, men and gender diverse people 

in all spheres of public and private life 

and the equal valuing by society of 

women, girls, boys, men and gender 

diverse people. (State of Victoria 2011) 

Put simply, we often say that gender 

equity is the process and gender equality 

is the outcome. In order to achieve 

equal outcomes, we need a process that 

recognises difference as well as current 

inequalities, and seeks to address these.

Adapted from original image by Craig Froehle in Paul Kuttner, 2016  

A common analogy used to demonstrate this is the ‘fence’ image.
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In the first image it shows that if we 

provide everyone with the same thing 

(one box) without recognising their 

particular situation (different height 

of ground and fence), they will face 

unequal outcomes. In the second 

image however, an equity approach is 

followed where everyone is given the 

boxes they need to see the game. That 

is, everyone is given what they need to 

create equal outcomes. 

Another analogy used to demonstrate 

this is the idea of a running track. 

Because of how the track is designed, 

if everyone starts at the same point, 

those in the outer lanes have further to 

run. Equity is about recognising this, 

and staggering where the runners start 

to make the race fair.

As we will see in the next unit, gender 

inequality is a root cause of violence 

against women so it is important we 

are able to recognise it across all levels 

of the public and private spheres. 

Image: Paul Kuttner, 2016  

There are a range of different images available to show the difference between equality and equity. 
We have purposely chosen images that represent what the vast majority of equity is required for - 
where social and environmental factors create disadvantage and equity is required to redress this.
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EXAMPLES OF HOW GENDER INEQUALITY IMPACTS 
AT DIFFERENT LEVELS:

Individual

• Pressure or expectations to conform 

to limiting gender stereotypes

• Women and girls socialised to be 

fearful - restricting their social and 

civic life

• Women’s poorer economic outcomes 

than men (e.g. poverty in retirement)

Interpersonal

• Inequitable power and decision-

making in relationships (e.g. male 

control of finances)

• Inequitable division of unpaid labour 

(e.g. domestic chores and child care)

• Men and boys being ostracised for 

being ‘feminine’

• Domestic violence and sexual assault

Organisational

• Inequitable policies and cultures of 

workplaces and social institutions  

(e.g. inadequate parental leave 

policies for women and men)

• Greater pay and value afforded to 

male-dominated sectors

• Unconscious bias impeding women’s 

employment and career advancement

• Barriers to women in management, 

executive or leadership positions

• Sexism and sexual harassment 

in workplaces 

Community

• Non-inclusive physical environment 

(e.g. inaccessible/unsafe spaces)

• Male dominated community spaces and 

places (e.g. sporting clubs)

• Women’s feelings of safety in their 

communities

• Inequitable division of unpaid labour 

(e.g. community expectations that 

it is women’s work to take on caring 

responsibilities for people with 

disabilities and the elderly)

Societal

• Discriminatory laws and policies

• Inequitable access to power and 

resources

• Gender pay (e.g. lower pay for 

women doing the same roles as men, 

and female dominated work roles 

being considered less skilled)

• Low representation of women in 

decision-making and leadership positions

• Harmful media representations of 

women and men

SELF-REFLECTION ACTIVITY

• Looking through the list above, 

do any of these examples strike a 

chord with you?

• Can you think of practical examples 

of how you have seen inequality 

manifest in the world around you?
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In Australia, we have a national framework 

based on national and international 

evidence for why violence against women 

occurs. This framework, Change the Story, 

shows us the following:

• Violence against women is strongly 

linked to gender inequality, and is also 

influenced by a number of other factors.

• Violence is a complex social 

phenomenon that rarely has a single 

cause. However, there are certain 

forms of gender inequality that 

consistently predict – or ‘drive’ - higher 

levels of violence against women. 

These include beliefs and behaviours 

reflecting disrespect for women, 

low support for gender equality and 

adherence to rigid and stereotyped 

gender roles, relations and identities. 

These are named ‘gendered drivers’.

• There are also other significant factors 

that can reinforce violence against 

women – when occurring within the 

context of the gendered drivers, these 

factors can increase the severity or 

frequency of violence. These are 

named ‘reinforcing factors’.

It can be common to point to the 

reinforcing factors as causing violence 

against women, however evidence shows:

‘while these can increase the likelihood, 
frequency and or severity of violence, they 
come into play in association with gender 
unequal norms, structures and practices, 
rather than as factors driving violence by 
themselves. All of these reinforcing factors 
have negative impacts on individuals and 
society, and addressing these issues is 
important and valuable work. However, 
addressing them on their own, without 
considering gender and the gendered 
drivers of violence, will not lead to significant 
reduction in the rates of violence against 
women.’ (Our Watch Keel et al 2017)

UNIT 2: WHAT CAUSES VIOLENCE AGAINST WOMEN?

Gendered drivers and reinforcing factors for violence against women, Our Watch et al 2015.
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A SOCIO-ECOLOGICAL MODEL OF VIOLENCE 
AGAINST WOMEN

The socio-ecological model of health 

helps us to think about health in its 

broadest sense. It helps us to look 

beyond individuals and consider all 
the factors that determine people’s 

health across society, including the 

social determinants of health that were 

explained at the start of Module 2. 

The image above was developed to 

accompany Change the Story and it takes 

this socio-ecological model of health 

and shows how it applies to violence 

against women. It outlines the ways in 

which gendered norms, practices and 

structures take effect at every level of 

society to enable and promote inequality 

and condone violence. 

This diagram is very useful for 

illustrating the broad and interacting 

conditions that allow violence to 

occur in the first place. This is critical 

to helping us understand violence 

and target our prevention efforts: 

If gendered norms, practices and 

structures take effect at every level 

of society, then prevention will need 

to involve working at each of these 

levels. It will require mutually reinforcing 

actions that connect and are part of 

an overall society-wide strategy to 

end violence.

It is important to remember that each 

person’s experience of the gendered 

drivers will be influenced by other 

Image: Our Watch et al, 2015. 
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PUTTING IT ALL TOGETHER

There are a number of excellent resources 

out there that help make the connection 

between gender inequality, violence against 

women and primary prevention work.

These four videos are a good place to start:

 Î Our Watch 2017, Let’s change 
the story: Violence against 
women in Australia, Youtube 

video, 29 March, viewed 1/11/18 

at: https://www.youtube.com/

watch?v=fLUVWZvVZXw

 Î VicHealth 2015, Attitudes towards 

gender equality and violence against 
women, Youtube video, 1 June, 

viewed 1/11/18 at: https://www.

youtube.com/watch?v=8E7RGjk69T4

 Î Always 2014, Always #LikeAGirl, 
Youtube video, 26 June, viewed 

1/11/18 at: https://www.youtube.com/

watch?v=XjJQBjWYDTs

 Î The Representation Project 2013, The 
Mask You Live In - Trailer, Youtube 

video, 18 December, viewed 1/11/18 

at: https://www.youtube.com/

watch?v=hc45-ptHMxo

SELF-REFLECTION ACTIVITY

Look back over the gendered drivers in the diagram provided on page 15. Can you think of 

an example for each driver that you have seen in your workplace or in your personal life?

GENDERED DRIVER PERSONAL LIFE WORKPLACE

Condoning of violence 
against women

Men’s control of decision-
making and limits to women’s 
independence in public and 
private life

Rigid gender roles and 
stereotyped constructions 
of masculinity and femininity

Male peer relations that 
emphasise aggression and 
disrespect towards women

factors that shape their experience of 

the world, including age, culture, socio-

economic status, disability, sexuality 

and sexual orientation, and Indigeneity. 

We will talk more about how these 

factors intersect in Module 4.
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SELF-REFLECTION ACTIVITY

These three posters were created  

by Gippsland Women’s Health and  

are a good example of a PVAW  

promotional tool. You can find them  

at https://makethelink.org.au/ 

help/resources/

Consider:

• What are the posters trying  

to communicate?

• What are the key messages?

• What else are they saying?

• How effective do you think they are  

at getting the message across?

https://makethelink.org.au/help/resources/
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How do we prevent violence against women? 

Violence against women is preventable. It 

is not an inevitable social problem.

Prevention of violence against women 

is about addressing the underlying 
determinants of the problem so that 

it cannot happen in the first place - 

this is the same approach that is used 

for other public health issues such as 

smoking and road accidents.

The United Nations Development Fund 

for Women has studied countries 

around the world and found that the 

more equality there is between women 

and men, the lower the rates of violence 

against women tend to be. (United 

Nations Development Fund for Women, 

no date)

Image: Women’s Health In the North 2017  

UNIT 3: UNDERSTANDING PREVENTION

The terms ‘prevention’, ‘PVAW’ and ‘primary prevention’ refer to actions and 

strategies to stop violence from happening in the first place. This is different to early 

intervention or response work, which take place after violence has occurred, or 

when there is a risk of violence occurring. The table below captures the difference 

between these areas of work.

PRIMARY 
PREVENTION

Whole-of-population 
approaches that address 
the primary (underlying) 
drivers of violence, i.e 
gender inequality.  
Also called an  
‘upstream’ approach.

Examples:

• Whole-of-organisation 
gender equity 
strategies

• Social marketing 
addressing harmful 
gender stereotypes

• Respectful 
relationships programs 
across the  
life course.

EARLY 
INTERVENTION 
(secondary prevention)

Taking action on early 
signs of violence to reduce 
risk of violence occurring 
or escalating. Aims to 
‘change the trajectory’ for 
individuals at higher-than-
average risk of perpetrating 
or experiencing violence.

Examples:

• Family violence 
screening for universal 
services (e.g. GPs, 
maternal and child 
health nurses)

• Education about family 
violence, support 
services and legal rights.

RESPONSE  
(tertiary prevention)

Supports survivors 
and holds perpetrators 
to account. Aims to 
prevent the recurrence of 
violence.

Examples:

• Specialist family 
violence and sexual 
assault crisis  
response services

• Women’s refuges

• Police response

• Intervention orders

• Risk Assessment and 
Management Panels.

POST-CRISIS 
RESPONSE

Longer term action 
to keep survivors safe 
and reduce risk of 
perpetrators  
re-offending.

Examples:

• Housing assistance  
for survivors

• Counselling 
programs

• Men’s behaviour  
change programs

• Community legal 
centres.
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Examples:

Challenge condoning of violence against 

women: active bystander programs that 

speak out against sexism and violence-

supportive jokes, comments and attitudes

Promote women’s independence and 

decision-making: workplace commitment 

and actions to see equal representation of 

women and men on boards and in senior 

leadership

Challenge gender stereotypes and roles: 

paid parental leave and flexible working 

options available to all employees, and 

role modelled by leadership

Strengthen positive, equal and 

respectful relationships: respectful 

relationships education initiatives in 

schools, and programs for new parents 

Promote and normalise gender equality 

in public and private life: gender audits 

and analysis processes embedded into all 

public planning processes 

The guide How to Change the Story 
(Keel et el. 2017) also identifies five 

techniques that have demonstrated 

effectiveness or promise for preventing 

violence against women: 

Image: Essential actions to prevent violence against women, Our Watch et al 2015.

The latest national and international evidence shows us what key actions are required to 

prevent violence against women.

The diagram below provides a summary of these essential actions, as detailed in the 

national framework, Change the Story. As you will note, they are the counter balance 

to the gendered drivers identified earlier. It is important to become familiar with these 

actions as effective PVAW work is about addressing one or more of these key actions. 
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Direct participation programs: face-

to-face engagement with individuals or 

groups, such as respectful relationships 

education, parenting programs, women’s 

social and economic empowerment 

initiatives and professional development.

Community mobilisation and 
strengthening: building on existing 

relationships with communities to take 

collective action to address the drivers 

of violence in community settings, 

such as community driven strategies, 

community events and whole-of-

community strategies.

Organisational development: actions 

that address the drivers of VAW in 

all aspects of an organisation, such 

as aware raising campaigns, codes of 

conduct, organisational gender audits, 

training and leadership workshops

Communications and social 
marketing: raising awareness of VAW 

and challenging harmful attitudes, 

behaviours and social norms across 

a variety of media and popular 

entertainment channels, such as 

sustained multi-media campaigns, 

‘edutainment’ programs and 

communications campaigns

Civil society advocacy: building 

collective momentum for change, 

such as advocacy for women’s health, 

advocacy for childcare reform and 

networking opportunities. 

SELF-REFLECTION ACTIVITY

Go to the Action to Prevent Violence Against Women online resource and 

do Quizzes 2 and 3 to help you check your knowledge of this section. 

Quiz 2 ‘What causes violence against women?’

https://www.actionpvaw.org.au/quiz-your-knowledge/quiz-2

Quiz 3 ‘Can we prevent violence against women?’ 

https://www.actionpvaw.org.au/quiz-your-knowledge/quiz-3

IT IS IMPORTANT TO BECOME FAMILIAR WITH 
THESE ACTIONS AS EFFECTIVE PVAW WORK 
IS ABOUT ADDRESSING ONE OR MORE OF 
THESE KEY ACTIONS.
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SELF-REFLECTION ACTIVITY

This diagram is another way of capturing the essential actions. 

Image: Our Watch et al 2017

Take some time to think about each of the essential actions.

• How do the essential actions relate to your work?

• What does this (or could this) look like in practice?
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UNIT 4: PUTTING PREVENTION INTO PRACTICE 

The practice and evidence base for PVAW 

work is growing every day and there are a 

range of useful and informative resources 

to help build your understanding and 

confidence to begin taking action. A 

number of these are included in the 

recommended reading section of each 

module and you are also encouraged to 

access the Action to Prevent Violence 
Against Women online resource which 

includes a practitioner resource library 

and other useful information.

This section will briefly touch on 

some of the principles of good PVAW 

practice. You can also find out more 

through How to Change the Story, Our 

Watch’s handbook to implementing 

Change the Story.

PRINCIPLES OF GOOD 
PRACTICE PVAW

Preventing violence against women 

requires action and support from all the 

community. It requires an evidence-
based approach in order to be effective, 

as outlined below (adapted from Our 

Watch et al 2015).

1. Understanding the distinct 
nature of primary prevention

Primary prevention focuses on changing 

attitudes, beliefs and structures 

across all of society that support or 

enable violence. This is different from 

addressing early signs or signals that 

violence may be starting or is likely to 

happen (called early intervention or 

secondary prevention).

It is also different from responding 

to violence once it has happened or 

stopping it from repeating (called 

response, or tertiary prevention).

2. Reaching everyone

• Everyone has a part to play: 

prevention work must engage 

and reach all ages, abilities, socio-

economic backgrounds, genders, 

sexualities, locations, and cultures. 

Tailor actions to different audiences 

to ensure they are relevant and 

accessible.

• An intersectional approach should 

inform the development and 

implementation of prevention 

activities. Tailored and intensive 

effort should be provided to 

communities affected by multiple 

forms of disadvantage and 

discrimination, to ensure equitable 

outcomes. (See Module 3 for more 

on intersectional approaches).

• Alongside this, PVAW workers must 

be prepared to commit to critically 

reflecting on their own views, values 

and beliefs, exploring their own 

identities and experiences of power 

and privilege. Acknowledging or 

challenging our own experiences 

of power, privilege and our 

accompanying assumptions can be 

uncomfortable or difficult, however 

it is a key part of being able to take 

an intersectional approach. (For 

more on reflective practice see Keel 

et al 2017).
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3. Multiple, reinforcing actions 
across the many different 
environments in society

Prevention efforts are more likely to 

reach the whole community and be 

effective if they are carried out across all 

areas of people’s lives - where they live, 

work, study and socialise. When multiple 

projects and actions are delivered across 

these different environments, they work 

to reinforce each other, and people are 

more likely to engage with the content. In 

How to Change the Story these key sites 

are referred to as settings and include:

• Education and care settings for 

children and young people

• Universities, TAFEs, and other tertiary 

education institutions

• Workplaces, corporations and 

employee organisations

• Sports, recreation, social and leisure 

spaces

• The arts

• Health, family and community 

services

• Faith-based contexts

• News and social media

• Popular culture, advertising and 

entertainment

• Public spaces, transport, 

infrastructure and facilities

• Legal, justice and corrections 

contexts

For more on these settings see (Keel 

et al 2017).

4. Following best practice 
techniques, and building the 
evidence-base

Developing and delivering actions based 

on the history of practice that tells us 

what methods and initiatives work most 

effectively. Ongoing evaluation is also 

a vital part of all prevention work and 

will help us to continue to build our 

knowledge of what works best. 

For more information on effectively 

evaluating PVAW work see VicHealth’s 

A concise guide to evaluating primary 
prevention projects (2016). For an 

insight into the high-level progress 

we can expect to see in PVAW over 

the long-term and measurements for 

this high-level change (ie. what all our 

projects contribute to collectively) see 

Our Watch’s Counting on Change: A 
guide to prevention monitoring (2017). 

Planning for safety from the start is 

crucial to ensuring our PVAW work 

does no harm. This includes ensuring 

facilitators or project workers know 

how to respond to and refer disclosures 

of violence, planning for backlash, and 

ensuring you seek community expertise 

on how to make sure your PVAW work is 

being delivered in a safe and inclusive way 

that will not put any participants at risk.

5. Communication is key

Effective PVAW work requires confidence 

and skill in clearly communicating the 

key messages and theory underpinning 

prevention work. As the sector grows, this is 

an area of development that many new and 

established practitioners have identified 

as being both vital and challenging.
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Effective communication is about 

tailoring your key messages so that 

they are meaningful, relevant and 

useful to your audience. It also means 

being prepared to answer any difficult 

or challenging questions that may be 

posed to you by participants, colleagues 

or others. This can be assisted by:

1.  Knowing your evidence well

2. Knowing your key messages

3. Using clear and accessible language 

and avoiding jargon

4. Recognising that not everyone will 

immediately make the connection 

between ending violence and 

gender equality

5. Using active listening and calm 

communication processes if 

challenged

6. Staying on message

(Adapted from Women’s Health Victoria 

2016; Born 2016; Deathe & Rich 2015).

Speaking publicly about preventing 
men’s violence against women: Curly 
questions and language considerations 
(Deathe & Rich 2015) is a useful guide 

from Women’s Health West which 

explores some of the common ‘curly 

questions’ often asked of PVAW 

workers. You might like to review it 

to prepare for questions that may be 

posed to you.

SELF-REFLECTION 
ACTIVITY

Consider the gendered drivers of 

violence again:

Choose one of the drivers and 

consider how you would explain 

this to:

a. your CEO or superior who is 

unsure how all this fits with your 

work scope

b. an interfaith community network 

who have asked you to come 

speak about PVAW in faith settings

c. teachers at your local high 

school in an introductory 

session to respectful 

relationships education 

d. your mates at a family BBQ 

who think men and women are 

pretty equal already

• How would you describe the 

driver? 

• What words would you use and 

what would you avoid? 

• Is there an example you might 

give to illustrate it?

Gendered drivers and reinforcing factors for violence against 

women, Our Watch et al 2015.
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6. The importance of 
partnership

Strong partnerships and effective 

relationship building are central to PVAW 

work. This includes partnerships with 

diverse organisations and institutions, 

whole communities and individuals. 

Our Watch’s How to Change the Story states: 

‘There is a role for everyone in preventing 
violence against women but different 
organisations, community groups 
and institutions bring different skills 
and benefits to prevention activities. 
Prevention activity that is coordinated 
and consistent builds and strengthens 
the work of others, and working in 
partnership and utilising the strengths 
and skills of partner’s forms the basis for 
effective prevention activity. 

When planning for prevention, consider 
the skills and knowledge required and the 
spheres of influence of potential partners. 
Take time to consider who could and 
should be involved as partners in the 
work and make an effort to be inclusive. 
Partnerships are an excellent way to 
engage individuals and organisations with 
specialist expertise to make sure your 
work is informed by the experience of 
diverse groups. Working in partnerships 

and taking a participatory approach to 

the development, implementation and 

evaluation of prevention initiatives not 

only ensure that the ideas of different 

groups are taken into account, but help 

promote self-advocacy and capacity-

building across different areas of 

specialisation based on understandings 

of diversity, respect and sensitivity. 

Actively encouraging the voices and 

experiences of women who are often 

silenced or not considered, such as 

women with disabilities, Aboriginal and 

Torres Strait Islander women, and refugee 

women, as partners in the work including 

as part of governance or advisory 

structures is important. Supporting 

the participation, representation and 

decision-making power of groups that 

are marginalised or who experience 

multiple and compounded forms of 

discrimination, is a crucial element of 

applying intersectionality in prevention 

work.’ (Keel et al 2017) 

Ensuring all partners have a shared 

understanding of the work is important, 

and this may require capacity building 

for partners in a range of areas, whether 

it be building PVAW knowledge or 

gaining a better understanding of the 

target setting or participants. 

SELF-REFLECTION ACTIVITY

Go to the Action to Prevent Violence Against Women online resource and do 

Quiz 5 to help you check your knowledge of this section. 

Quiz 5 ‘Partnerships: How do we work together to prevent violence against women?’

https://www.actionpvaw.org.au/quiz-your-knowledge/quiz-5
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7. Managing backlash or 
resistance

‘Backlash’ refers to the negative 

responses that can arise from 

prevention work, including resistance 

to the evidence or theory and in some 

cases an increase in acts of violence 

against women. The gendered analysis 

of violence that is at the core of PVAW 

work directly challenges the idea that 

our society is equal, and this can lead to 

backlash from both men and women. It 

also challenges individual and structural 

ideas of femininity, masculinity 

and gender roles, and this can be 

confronting for many people. 

This resistance is an expected part of 

social change, but it is important to 

be prepared for it. In its more extreme 

form, this can take the shape of violent 

and aggressive movements like the 

Men’s Rights Activists, or it may be the 

resistance of a training participant to 

accept that violence is gendered which 

leads to disruption, hostility or refusal to 

engage. A common belief is that men 

are as likely to be victims of domestic 

violence as women, or that women 

perpetrate family violence as much 

as men. It is useful to be prepared for 

backlash, and to be confident with how 

you will respond to it if it occurs. 

Strategies may include:

Anticipating and preparing your response 

to the most common kinds of resistance

• Identifying in advance who in your 

training group/audience might be 

more resistant and why

• Ensuring you have access to data that 

demonstrates the gendered nature of 

violence

• Preparing yourself to provide critiques 

of inaccurate data claims such as the 

‘One in Three’ movement

• Addressing men’s real and imagined 

disempowerment while articulating 

the rational and benefits of gender 

equality for everyone.

It can be helpful to have leadership 

buy-in and support wherever you are 

delivering your PVAW activities as this 

can set the tone for what is expected 

of others. For instance, a proactive 

leadership stance that a workplace is 

committed to gender equality will set 

an expectation for broader workplace 

culture and how employees might 

respond to a workplace violence 

prevention initiative. 

It is also important to recognise the 

cumulative affect responding to 

backlash can have on you as a worker 

and to seek opportunities to debrief 

with colleagues or peers if required.

Find out more in VicHealth’s 2018 guide 

to managing backlash and resistance to 

gender equality initiatives listed in the 

further reading at the end of this Module.
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8. Practitioner care

Engaging in PVAW and gender equity 

can be challenging and demanding 

work. It is important to check-in with 

yourself regularly, have access to a 

range of supports, and also practice 

self-care. 

First and foremost, it is important that 

your manager and employer provide 

a healthy work environment for you 

that supports you to learn, debrief, 

have access to peer networks and gain 

support regularly within your work. This 

was an important finding of the 2016 

Royal Commission into Family Violence 

to prevent burnout, support the health 

and wellbeing of workers and support 

longevity of workers in this field. 

Women’s Health West also provide 

some useful tips for self-care on their 

16 Days activist website:

• Remember that ending violence 

against women is long term work

• Seek help if you need it

• Set parameters on when you will 

and won’t engage in conversations 

and social media about gender 

equality and prevention of violence 

against women

• Decide when you will/won’t watch or 

read books, films, TV shows, music 

that has themes about violence 

against women or gender inequality

• Make time for things you enjoy doing 

that are not related to promoting 

gender equality or preventing 

violence against women directly 

(e.g. books, hobbies, exercise etc.)

• Look after your health (sleep, 

nutrition, physical activity)

• Maintain social connections

• Feel proud that you are part of 

the movement to end violence 

against women

Find out more at here 

http://16daysactivist.whwest.org.au/
activist-support/

9. Planning for sustainability 
and long term change

As we have seen in this module, the 

change required to eradicate violence 

against women is long term and 

requires a sustained and connected 

approach that encompasses and 

includes the entire population across 

a range of settings. This requires 

a different way of thinking to a 

traditional approach to planning 

and implementing isolated projects 

and activities. 

In order to ensure PVAW work is 

coordinated and mutually reinforcing, 

it is crucial to join networks of others 

engaging in this work. This will support 

the broader connectivity and flow of 

information between policy makers, 

practitioners and participants, and 

help ensure a multi-sectoral and 

sustained approach. 

http://16daysactivist.whwest.org.au/activist-support/
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10. Male practitioners

For PVAW to be effective, all of the 

community must get involved. This 

includes men’s involvement as part of 

the community and as practitioners 

in the field. There is much evidence 

to suggest that, when done well, 

men’s contributions to PVAW have an 

important role to play. 

‘Male practitioners have opportunities 
to model different ways of expressing 
masculinity and to bring a personal 
perspective into conversations with 
other men about the ways in which 
men are socialised into particular and 
limiting expressions of masculinity. The 
prevention of violence against women 
is an issue for men and boys...[and] 
men have a clear role in challenging 
one another and showing leadership 
in this area... Violence prevention work 
also benefits men and boys through 
promoting healthier attitudes to 
masculinity.’ (Keel et al 2017, p. 42)

Given that a core element of PVAW 

work involves challenging and 

exploring expressions of masculinity 

and gender roles, it is important 

to consider how male practitioners 

can contribute effectively to 

this work without inadvertently 

reinforcing inequality. 

‘All prevention work must model 
gender equality and inclusivity in 
practice. Male practitioners need to 
consider [what privileges they may 
hold] ...over female colleagues and 
the community they are working with. 
It is important not to unintentionally 
replicate gender inequality and power 
imbalances, and to maintain and 

acknowledge women’s leadership in 
the sector... The low numbers of men 
working as prevention practitioners 
means male practitioners often 
‘stand out from the crowd’ simply for 
being men... Men who are interested 
in becoming part of the prevention 
workforce are encouraged to think 
about ways in which they can be 
accountable to women... Maintaining 
a reflective practice and encouraging 
feedback from colleagues and peers 
are useful ways for male practitioners 
to improve their practice. (Keel et al, 

2017, p. 42)

Some of the strategies male 

practitioners might employ include:

• Educating themselves about 

gender inequality and male 

privileges in society

• Acknowledging the long history 

of the women’s movement in 

advocating and responding to 

violence against women, and 

promoting women’s leadership 

in PVAW

• Recognising that violence against 

women is relevant to everyone - all 

genders and all of  society - rather 

than seeing it as a ‘women’s issue’, 

and sharing the emotional burden 

of PVAW work

• Role modelling respectful and 

equitable relationships with people 

of all genders

• Interrupting and/or holding others 

to account for sexist, unequal or 

violence-supportive comments, 

behaviours or actions, particularly 

other men or in male-dominated 

environments
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• Taking responsibility for any of their 

own past or current problematic 

attitudes or behaviours with regard 

to gender or gendered violence.

Alongside these actions, it is also 

important to recognise the intersectional 

aspects that apply to male practitioners; 

these are discussed in Module 3.

SELF-REFLECTION ACTIVITY

For male allies/practitioners, read the article ‘Men Make a Difference’ and 
identify three ways that you will commit to gender equitable practices in your 
workplace and in your PVAW work.

Flood, M, Russell, G, O’Leary, J & Brown, C 2017, Men Make a Difference: 
How to Engage Men on Gender Equality, Synopsis Report, Diversity Council 
Australia, Sydney.

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_
online_final.pdf

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
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LINKS AND FURTHER INFORMATION

Core reading

 Î Our Watch, Vic Health & Australia’s 

National Research Organisation for 

Women’s Safety 2015, Change the Story: 
A shared framework for the primary 
prevention of violence against women 
and their children in Australia, Our Watch, 

Victoria, viewed 1/11/18 at: https://www.
ourwatch.org.au/getmedia/0aa0109b-
6b03-43f2-85fe-a9f5ec92ae4e/Change-
the-story-framework-prevent-violence-
women-children-AA-new.pdf.aspx 

 Î Our Watch 2018, Changing the 
picture: A national resource to 
support the prevention of violence 
against Aboriginal and Torres Strait 
Islander women and their children, 

Our Watch, Melbourne, viewed 

1/11/18 at: https://www.ourwatch.org.
au/getmedia/ab55d7a6-8c07-45ac-
a80f-dbb9e593cbf6/Changing-the-
picture-AA-3.pdf.aspx 

 Î Lay, Y, 2017, Summary report: Primary 
prevention of family violence against 
people from LGBTI communities, Our 

Watch, Melbourne, viewed 1/11/18 

at: https://www.ourwatch.org.au/
getmedia/13fded0c-851b-4935-b402-
e00fdb9b6e4b/Summary-report_
Preventing-FV-against-people-in-LGBTI-
communities-(Accessible-PDF).pdf.aspx

 Î Keel, M, Torney, J, Fulu, E, McCook, S, 

Holmes, S, Hunt, M, Lay, Y & Warczak, C 

2017, Putting the prevention of violence 
against women into action: How to 
change the story, Our Watch, Melbourne, 

viewed 1/11/18 at: https://www.ourwatch.
org.au/getmedia/a8d9dc3d-2291-48a6-
82f8-68f1a955ce24/Putting-prevention-
into-practice-AA-web.pdf.aspx

 Î Gender Equity Victoria 2017, 

Homepage, Action to Prevent 

Violence Against Women, Melbourne, 

viewed 1/11/18 at: https://www.
actionpvaw.org.au/home

 Î Vic Health 2017, Findings from the 
2013 National Community Attitudes 
towards Violence Against Women 
(NCAS), Vic Health, Melbourne, 

viewed 1/11/18 at: https://www.
vichealth.vic.gov.au/media-and-
resources/publications/2013-national-
community-attitudes-towards-
violence-against-women-survey

Further reading

 Î VicHealth 2015, A concise guide 
to evaluating primary prevention 
projects, VicHealth, Melbourne, 

viewed 1/11/18 at: https://www.
vichealth.vic.gov.au/-/media/
Images/VicHealth/Images-
and-Files/MediaResources/
Publications/MentalWellbeing/
PVAW/Concise-guide-to-evaluating/
VH_PVAW_concise_guide. 
PDF?la=en&hash=E679 5238924 
F756EED29C189408A5783A97271A7

 Î Our Watch 2017, Counting on change: 
A guide to prevention monitoring, 

Our Watch, Victoria, viewed 1/11/18 

at: https://www.ourwatch.org.au/
What-We-Do/Counting-on-change-
A-guide-to-prevention-monitorin

 Î ANROWS, Findings from the 2017 
NCAS (National Community Attitudes 
towards Violence against Women 
Survey), ANROWS, Sydney, viewed at 

21/06/19, https://ncas.anrows.org.au/

https://www.ourwatch.org.au/getmedia/0aa0109b-6b03-43f2-85fe-a9f5ec92ae4e/Change-thestory-framework-prevent-violencewomen-children-AA-new.pdf.aspx
https://www.ourwatch.org.au/getmedia/ab55d7a6-8c07-45ac-a80f-dbb9e593cbf6/Changing-the-picture-AA-3.pdf.aspx
https://www.ourwatch.org.au/getmedia/13fded0c-851b-4935-b402-e00fdb9b6e4b/Summary-report_Preventing-FV-against-people-in-LGBTI-communities-(Accessible-PDF).pdf.aspx
https://www.ourwatch.org.au/getmedia/a8d9dc3d-2291-48a6-82f8-68f1a955ce24/Puttingprevention-into-practice-AA-web.pdf.aspx
https://www.actionpvaw.org.au/home
https://www.vichealth.vic.gov.au/media-and-resources/publications/2013-national-community-attitudes-towards-violence-against-women-survey
https://www.vichealth.vic.gov.au/media-and-resources/publications/a-concise-guide-to-evaluating-primary-prevention-projects
https://www.ourwatch.org.au/What-We-Do/Counting-on-change-A-guide-to-prevention-monitorin
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 Î Our Watch 2016, Community based 
prevention of violence against 
women and their children, Our 

Watch, Victoria, viewed 1/11/18 at: 

https://www.ourwatch.org.au/
getmedia/0ae20458-abd0-4df6-
81a9-4626c98dee25/OurWatch-
Community-Toolkit-2-AA.pdf.aspx

 Î Deathe, L & Rich, S 2015, Speaking 
publicly about preventing 
men’s violence against women: 
Curly questions and language 
consideration, Women’s Health 

West, Footscray, viewed 1/11/18 at: 

https://whwest.org.au/wp-content/
uploads/2016/01/Speaking-on-
PVAW-Resource_KH_WEB.pdf

 Î VicHealth 2018, (En)countering 
resistance: Strategies to 
respond to resistance to gender 
equality initiatives, VicHealth, 

Melbourne, viewed 1/11/18 at: 

https://www.vichealth.vic.gov.
au/-/media/ResourceCentre/
PublicationsandResources/PVAW/
Encountering-Resistance-Gender-
Equality.pdf

 Î Flood, M 2017, Engaging men in 
violence prevention: A walking tour of 
some of XY’s content, XYonline.net., 

viewed 1/11/18 at: http://xyonline.net/
content/engaging-men-violence-
prevention-walking-tour-some-xys-
content

 Î Flood, M, Russell, G, O’Leary, J 

& Brown, C 2017, Men Make a 
Difference: How to Engage Men in 
Gender Equality, Diversity Council 

of Australia, Sydney, viewed 1/11/18 

at: https://www.dca.org.au/sites/
default/files/dca_engaging_men_
synopsis_online_final.pdf

 Î Pease, B & Carrington, A 2017, 

Men as allies in preventing 
violence against women: Principles 
and practices for promoting 
accountability, White Ribbon 

Australia, Sydney, viewed 1/11/18 

at: https://www.whiteribbon.org.
au/wp-content/uploads/2017/03/
WhiteRibbonResearchPaper_LR.pdf

 Î Gippsland Women’s Health 

2016, Homepage, Make the Link, 

Sale, viewed 1/11/18 at: https://
makethelink.org.au/

 Î Australian Bureau of Statistics 2018, 

Gender Indicators, Australia, Sep 
2018, cat. no. 4125.0, ABS, Canberra, 

viewed 1/11/18 at: http://www.abs.
gov.au/ausstats/abs@.nsf/mf/4125.0,

 Î Commonwealth Government of 

Australia 2018, Home, The Workplace 

Gender Equality Agency, Canberra, 

viewed 1/11/18 at: https://www.wgea.
gov.au/

https://www.ourwatch.org.au/getmedia/0ae20458-abd0-4df6-81a9-4626c98dee25/OurWatch-Community-Toolkit-2-AA.pdf.aspx
https://whwest.org.au/wp-content/uploads/2016/01/Speaking-on-PVAW-Resource_KH_WEB.pdf
https://www.vichealth.vic.gov.au/-/media/ResourceCentre/PublicationsandResources/PVAW/Encountering-Resistance-Gender-Equality.pdf
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.whiteribbon.org.au/wp-content/uploads/2017/03/WhiteRibbonResearchPaper_LR.pdf
http://www.abs.gov.au/ausstats/abs@.nsf/mf/4125.0
https://www.wgea.gov.au/
https://xyonline.net/content/engaging-men-violence-prevention-walking-tour-some-xys-content
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UNIT 1:  COMMON TERMS AND DEFINITIONS

The terms ‘intersectionality’ and ‘inclusivity/inclusive practice’ are sometimes 
used interchangeably, but it is important to recognise that they are not the same. 
Both are important if we want to ensure our PVAW work truly engages and 
reflects the diverse communities and society we live in.

Inclusivity 

Inclusive practice or service delivery is 

the provision of services that is respectful 

and aware of the culture and beliefs of 

the recipient. This includes the provision 

of services that recognise and affirm the 

values and practices of different ages, 

abilities, sexualities, genders, cultures and 

religions. (GLHV 2016)

It is important to recognise that this 

is not the same as an intersectional 

framework – you can design an 

inclusive program but that does not 

necessarily mean that your program 

is intersectional. As we will see now, 

intersectionality is about examining 

and unpacking the dynamics of power 

inequality in society, and how these 

systems and structures exert or oppress 

individual access to power, resources 

and opportunity.

Intersectionality 

Intersectionality has grown out of an 
important history of black feminist 
theory and activism in the United 
States, beginning in the 1960s and 
70s. Recognising that the feminist 
movement as a whole did not 
represent the experiences of black 
women, black feminists ‘challenged 
the idea that “gender” was the primary 
factor determining a woman’s fate’ 
(bell hooks, 1984). Instead, many 
black feminists argued for a need ‘to 
combat the manifold and simultaneous 
oppressions that all women of colour 
face’ (Combahee River Collective, 1977), 
including systems of oppression such 
as colonialism, class oppression, racism, 
ableism, homophobia, ageism and 
patriarchy. (Chen 2017)

Intersectionality is a way of seeing 

or analysing the dynamics of power 

and social inequality in our society. It 

can be described in different ways: 

After completing this module you should be able to:

• define common terms used to describe an intersectional approach 

• identify some of the key principles of intersectional work

Module 3: Committing to 
an intersectional approach
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as a theory or approach, a lens or 

framework, and so on. What is essential 

to the idea of intersectionality is the 

recognition that inequalities are rarely 

the result of any single or distinct factor, 

like race, socio-economic status or 

gender. Rather, they are the outcome of 

different and interacting social positions, 

power relations and experience. In 

the context of preventing violence 

against women, this approach includes 

recognising how gender inequality 

interacts with other power and social 

inequalities. (Chen 2017; Hankivsky 2014) 

Changing the Picture (Our Watch 

2018) reports that in order to prevent 

violence against Aboriginal and Torres 

Strait Islander women we need to 

address gendered drivers as described 

in Changing the Story but also the 

legacies and impacts of colonisation 

on both Aboriginal and Torres Strait 

Islander people and communities as 

well as on non-indigenous people 

across Australian society.  The report 

provides principles to guide effective 

prevention practice.

There are a number of reasons why it is 

important that we think intersectionally 

right from the start of any work to 

prevent violence against women. 

Exposure to multiple forms of 

discrimination can result in higher levels of 

violence and greater barriers to accessing 

supports and services. For instance, 

women with disabilities experiences of 

violence are often minimised, excused 

or ignored, and many services do not 

represent safe or culturally sensitive 

places for Aboriginal and Torres Strait 

Islander peoples or LGBTI communities. 

In order to truly 
implement whole-
of-community 
PVAW work, we 
must engage all 
the communities 
who make up our 
society. While 
there has been a 
tendency to think 
of these groups 
as ‘minorities’, 
the reality is that 
when considered 
together, 
they make up 
the majority. 

Image: Our Watch 2017
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Further terminology 

There are many different terms used 

to describe the range of individuals 

and community groups who are often 

identified as being exposed to multiple 

forms of discrimination. There are 

positives and negatives of each term, 

and there are often political or personal 

reasons why people may support or 

object to their use. Language holds 

incredible power so we recommend 

doing some research into the 

terminology you choose to use. 

The following terminology reflects the 

current language used in this toolkit to 

describe particular population groups.

Person with a disability

Disability results from interactions 

between a person’s impairment, 

understood as functional limitations, and 

the social, physical and attitudinal barriers 

they face. Addressing disability involves 

removing these barriers and minimizing 

the impact of living with an impairment 

on a person’s life. (GLHV 2016)

Aboriginal and Torres Strait 
Islander peoples 

This toolkit uses the term ‘Aboriginal 

and Torres Strait Islander peoples’ and 

‘Aboriginal and/or Torres Strait Islander 

person’. This acknowledges the diversity 

of communities and cultures that make up 

Australia’s First People, and to recognise 

that individuals may identify as an 

Aboriginal person, a Torres Strait Islander 

person, or both. In your own work, 

consider seeking advice from your local 

communities on appropriate terminology 

as this may change depending on the 

context of your work. It is important to 

remember that terminology to describe 

Aboriginal and Torres Strait Islander 

peoples has historically and politically 

been used to disempower and classify 

people and therefore requires sensitivity 

and awareness in how we use it. (See 

AIATSIS 2015 and Australian Indigenous 

HealthInfoNet)

Immigrant and refugee 
communities

This toolkit uses the term ‘immigrant 

and refugee communities’ to describe 

people living in Victoria who were 

born overseas or whose parent(s) or 

grandparent(s) were born overseas in a 

predominantly non-English speaking or 

non-Western country. This term is used 

to highlight the impact of the migration 

and settlement process on communities. 

It is recognised that not everyone 

who fits this description will identify 

as or consider themselves to be an 

immigrant or refugee, or will use these 

words to describe themselves. It is 

also recognised that categories like 

‘immigrant’ and ‘refugee’ are loaded 

with many meanings. These words 

change and are shaped by political and 

social forces and cut across a whole 

range of policy issues and areas such as 

health, housing, settlement, law, justice, 

immigration and citizenship. Other terms 

that can be used to describe these 

types of communities include: culturally 

and linguistically diverse (CALD); ethnic 

or ethno-specific; overseas-born; and 

non-English-speaking background 

(NESB), or people from migrant and 

refugee backgrounds. (Chen 2017) 
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LGBTI and same-sex attracted

These are two terms that are often 

used together but which have different 

meanings.

LGBTI is an acronym for the terms 

lesbian, gay, bisexual, transgender and 

intersex. 

 Î Lesbian - a woman whose primary 
emotional and sexual attraction is 
toward other women. 

 Î Gay - a person whose primary 
emotional and sexual attraction is 
toward people of the same sex. The 
term is most commonly applied to 
men, although some women use this 
term.

 Î Bisexual/bi - a person who is sexually 
and/or emotionally attracted to 
people of more than one sex. Often 
this term is shortened to ‘bi’. 

 Î Trans/ Transgender - a person 
whose gender identity or expression 
is different from that assigned at 
birth or those who sit outside the 
gender binary. 

 Î Intersex - Intersex status has a 
specific meaning under State and 
Commonwealth Equal Opportunity 
and anti-discrimination legislation. 
Intersex, however, refers to a person 
who is born with sex characteristics 
(including genitals, gonads and 
chromosome patterns) that do not 
fit typical binary notions of male or 
female bodies. 

Same-sex attracted – is also a term 

that is used alongside LGBTI. It refers 

to a person who has sexual and/or 

emotional attraction toward people of 

one’s own sex. 

Gender diverse 

Gender diverse is a broad term that 

encompasses a diversity of gender 

identities and gender expressions 

including: bigender, trans, transgender, 

genderqueer, gender fluid, gender 

questioning, gender diverse, agender 

and non-binary. Gender diverse refers to 

identities and expressions that reject the 

belief that gender is determined by the sex 

someone is assigned at birth. (GLHV 2016)

Exploring and challenging ideas about 

gender is a core part of PVAW work, but 

this discussion can sometimes exclude 

or erase the experiences of non-binary 

or transgender people. ‘Challenging 

conventional gender distinctions is an 

essential part of the movement towards 

gender equality. It is important for us all 

to remain open to continually improving 

our understanding of gender as a 

social category and respectful in any 

conversations we have about gender 

identity.’ (Chen 2017)
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SELF-REFLECTION ACTIVITY

Often workers can feel overwhelmed when considering where to begin 

with improving intersectional and inclusive practice, but the key is to start 

somewhere. 

• Thinking about your workplace, are there any population groups who don’t 

engage with your programs or services as much as they could? What might 

be the barriers or reasons for this?

• In your workplace – or other workplaces you have been employed in – are 

there are strategies or practices currently being implemented to increase 

access and inclusivity? 

• Have people used the term ‘intersectionality’ in planning or implementation? 

Does it match the definition above, or has it been used to refer to something 

different?

UNIT 2:  PRINCIPLES OF AN INTERSECTIONAL 
APPROACH

The following section from Our Watch’s 

How to Change the Story provides a 

good description of an intersectional 

understanding of PVAW.

‘An intersectional understanding of 
violence against women acknowledges 
that while gender inequality is a 
necessary condition for violence 
against women, it is not the only or 
necessarily the most prominent factor 
in every context. An intersectional 
understanding also acknowledges 
that violence against women is often 
experienced in combination with 
other forms of structural inequality 
and discrimination. For example, for 
Aboriginal and Torres Strait Islander 
women, racism and the legacy of 
colonisation intersects with sexist 
beliefs, behaviours and structures 
resulting in violence that is different for 

them in comparison to non-Aboriginal 
and Torres Strait Islander women.

Examining how other forms of structural 
inequality and discrimination intersect 
with gender inequalities to exacerbate 
violence supports practitioners to 
effectively address the root causes of 
violence against all women, across the 
diversity of the Australian population. 

Preventing violence (as distinct from 
responding to it) requires focusing on 
who is perpetrating the violence, the 
social context in which it occurs and 
what is driving it. While it is crucial 
to understand the various ways that 
women experience violence (including 
discrimination), the focus of prevention 
work must be on the structures, norms 
and practices that drive and condone 
violence and discrimination. 
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Using violence against immigrant 
women as an example, it is not 
women’s ethnicity that puts them at 
risk of violence. Rather it is a complex 
interaction between norms, structures 
and practices relating to gender, culture, 
racism and violence. For example, the 
excuses made for men’s use of violence 
against women from culturally and 
linguistically diverse backgrounds can 
be driven by racism as much as sexism. 
Think of an Anglo-Australian man 
tearing off a Muslim woman’s headscarf 
while making sexual comments or 
threats. There is no way to distinguish 
whether sexism, racism or Islamophobia 
is what drives this violence – it is all of 
these things intersecting as well as the 
perpetrator’s abuse of his various forms 
of power and privilege. 

Thus an intersectional understanding 
of violence against women should not 
focus on the characteristics of the group 
itself, but on social structures and social 
and cultural norms that discriminate and 
disadvantage that group. At the same 
time, it is important to remember that 
no group is homogenous or defined by a 
single identity or characteristic.’ (Keel et 

al 2017)

Principles for effective 
intersectional PVAW

In Victoria, a growing number of 

resources are being developed to 

support intersectional prevention 

work. The following principles for 

effective intersectional PVAW are 

adapted from the Intersectionality 
Matters Guide developed by the 
Multicultural Centre for Women’s 
Health. Each of these points are 
expanded in the guide and detail for 
this are provided in the recommended 
reading section.

1.  Communities have leadership and 

ownership of violence prevention 

strategies in their communities

2. Organisations and individuals 

role model gender equitable, 

collaborative and respectful 

relationships

3. Community leadership in violence 

prevention is centred and supported

4.  Violence prevention strategies focus 

on institutions, systems and policies

5. Intersecting forms of social 

inequality and disadvantage are 

seen as critical and not additional 

to prevention strategies

6. Prevention programs contribute to 

new evidence and better outcomes

7.  Changing the Picture (Our Watch 

2018) further describes principles 

for prevention of violence against 

Aboriginal and Torres Strait 

Islander women.
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Intersectional considerations 
for male practitioners

In Module 2, we discussed general 

considerations for male practitioners 

in recognising their privilege and 

power and how to work ethically and 

effectively in PVAW. It is important 

to highlight that these considerations 

for male practitioners must be 

viewed from an intersectional 

perspective. 

In their research paper on working 

with men from immigrant and 

refugee communities in prevention 

of violence against women, Murdolo 

and Quiazon (2016) note that any 

understanding of gendered power 

and privilege in society must be 

critical and reflexive, recognising that 

men are not an homogenous group. 

Men experience different levels of 

social and economic power in their 

families, communities and broader 

society based on a range of factors.  

This paper is listed in the further 

reading for this Module. Whilst 

the paper is focused on men from 

immigrant and refugee communities, 

it provides a useful starting point 

for considering the complex 

intersections between male privilege 

and the range of other social factors 

such as socio-economic status, race, 

culture, trans or gender diverse 

identity, disability and sexuality. It is 

clear that these factors will impact 

male privilege and men’s positioning 

and interactions with women and 

with other men in the PVAW sector.

SELF-REFLECTION ACTIVITY

Go to the Action to Prevent Violence Against Women online resource and do 

Quiz 4 to help you check your knowledge of this section.

Quiz 4 ‘An intersectional approach: How can we prevent violence against ALL 
women, and not just SOME?’

https://www.actionpvaw.org.au/quiz-your-knowledge/quiz-4

https://www.actionpvaw.org.au/quiz-your-knowledge/quiz-4
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LINKS AND FURTHER INFORMATION

Core reading

 Î Keel, M, Torney, J, Fulu, E, McCook, S, 
Holmes, S, Hunt, M, Lay, Y & Warczak, C 
2017, Putting the prevention of violence 
against women into action: How to 
change the story, Our Watch, Melbourne,  
viewed 1/11/18 at: https://www.ourwatch.
org.au/getmedia/a8d9dc3d-2291-48a6-
82f8-68f1a955ce24/Putting-prevention-
into-practice-AA-web.pdf.aspx

 Î Gender Equity Victoria 2017, Homepage, 
Action to Prevent Violence Against 
Women, Melbourne, viewed 1/11/18 at: 
https://www.actionpvaw.org.au/home

 Î Our Watch 2018, Changing the picture: 
A national resource to support the 
prevention of violence against Aboriginal 
and Torres Strait Islander women and 
their children, Our Watch, Melbourne, 
viewed 1/11/18 at: https://www.
ourwatch.org.au/getmedia/ab55d7a6-
8c07-45ac-a80f-dbb9e593cbf6/
Changing-the-picture-AA-3.pdf.aspx 

 Î Chen, J 2017, Intersectionality Matters: 
A guide to engaging immigrant and 
refugee communities in Australia, 
Multicultural Centre for Women’s 
Health, Melbourne, viewed 1/11/18 at: 
http://mcwh.com.au/downloads/
Intersectionality-Matters-Guide-2017.pdf

 Î Dimitriadis, L & Smythe, A 2017, Inclusive 
Planning Guidelines for Preventing 
Violence against Women with Disabilities, 
Women with Disabilities Victoria, 
Melbourne, viewed 1/11/18 at: http://
wdv.org.au/documents/Inclusive%20
Planning%20Guides_print.pdf

 Î GLHV n.d., LGBTI Inclusive Practice, 
GLHV, Melbourne, viewed 1/11/18 
at: https://www.glhv.org.au/lgbti-
inclusive-practice

Further reading

 Î State of Victoria & The Equality 
Institute 2016, Family Violence Primary 
Prevention: Building a knowledge 
base and identifying gaps for all 
manifestations of family violence, 
State of Victoria, viewed 1/11/18 at: 
https://w.www.vic.gov.au/system/
user_files/Documents/fv/Family_
Violence_Primary_Prevention%20
-%20Building_a_knowledge_base_
and_identifying_gaps_for_alll_
manifestations_of_family_violence.pdf

 Î Crenshaw, K 2016, The urgency of 
intersectionality, TED Talk, viewed 
1/11/18 at: https://www.ted.com/
talks/kimberle_crenshaw_the_
urgency_of_intersectionality

 Î International Women’s Development 
Agency 2018, What does intersectional 
feminism actually mean? IWDA, 
Melbourne, viewed 1/11/18 at: https://
iwda.org.au/what-does-intersectional-
feminism-actually-mean/

 Î International Women’s Development 
Agency 2017, 3 ways to be an 
intersectional feminist ally, IWDA, 
Melbourne, viewed 1/11/18 at: https://
iwda.org.au/3-ways-to-be-an-
intersectional-feminist-ally/

 Î Murdolo, A & Quiazon, R 2016, Key 
issues in working with men from 
immigrant and refugee communities 
in preventing violence against women, 
White Ribbon Australia, Sydney, viewed 
1/11/18 at: https://www.whiteribbon.org.
au/wp-content/uploads/2016/10/100-
WR_Research_Paper_V7.pdf  

https://w.www.vic.gov.au/system/user_files/Documents/fv/Family_Violence_Primary_Prevention%20-%20Building_a_knowledge_base_and_identifying_gaps_for_alll_manifestations_of_family_violence.pdf
https://www.ourwatch.org.au/getmedia/a8d9dc3d-2291-48a6-82f8-68f1a955ce24/Putting-preventioninto-practice-AA-web.pdf.aspx
https://www.ourwatch.org.au/getmedia/ab55d7a6-8c07-45ac-a80f-dbb9e593cbf6/Changing-the-picture-AA-3.pdf.aspx
http://mcwh.com.au/downloads/Intersectionality-Matters-Guide-2017.pdf
http://wdv.org.au/documents/Inclusive%20Planning%20Guides_print.pdf
https://www.ted.com/talks/kimberle_crenshaw_the_urgency_of_intersectionality
https://www.whiteribbon.org.au/wp-content/uploads/2016/10/100-WR_Research_Paper_V7.pdf
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UNIT 1:  INTERNATIONAL TO LOCAL

International context

Internationally, there is increasing 

recognition of the importance of 

primary prevention in the pursuit to end 

violence against women. As we saw in 

Module 1, violence against women is 

recognised by the United Nations as a 

human rights violation and a challenge 

to equity and development. 

Women’s right to live free from 

violence and fear and is upheld in two 

international agreements:

• Convention on the Elimination of 
All Forms of Discrimination against 
Women (CEDAW), 1983

• UN Declaration on the Elimination of 
Violence against Women, 1993

The UN Sustainable Development 

Goal #5 is ‘Achieve gender equality 

and empower all women and girls’, 

recognising that gender equality is 

vital to achieving poverty alleviation, 

democratic governance and 

peacebuilding, addressing climate 

change and disaster risk, and economic 

inequality. The goals set out a global 

roadmap for development towards 

2030 and influence both how Australia 

shapes it foreign aid policy and 

domestic work towards achieving or 

sustaining these goals. 

National context

Nationally, the primary prevention of VAW 

is guided by: 

• Australia’s 12-year national strategy 
to reduce violence against women: 
the National Plan to Reduce 
Violence against Women and their 
Children 2010 – 2022 

• The Third Action Plan 2016-2019: Of 
the National Plan to Reduce Violence 
against Women and their Children 
2010-2022

The organisation Our Watch was 

established to drive nationwide change 

in the culture, behaviours and power 

imbalances that lead to violence against 

women and their children. This includes 

co-development of Change the Story, 
the national shared framework for the 

prevention of violence against women 

and children. 

After completing this module you should be familiar with:

• the policy context for PVAW work at an international, national, state 
and local level.

Module 4:  
The policy context

https://www.ohchr.org/EN/ProfessionalInterest/Pages/CEDAW.aspx
http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/48/104
https://www.dss.gov.au/women/programs-services/reducing-violence/the-national-plan-to-reduce-violence-against-women-and-their-children-2010-2022
https://www.dss.gov.au/sites/default/files/documents/10_2016/third_action_plan.pdf
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Change the Story is the first national 

framework for preventing violence 

against women and children in the world. 

Our Watch’s work includes the piloting 

and development of practice guidelines 

and resources that build the evidence 

base for promising practice in Australia. 

To date, Our Watch have piloted PVAW 

initiatives in schools, sporting clubs, 

workplaces and community settings, 

and have developed frameworks and 

practice guides for monitoring and 

evaluation (see recommended reading 

section for links).

Victorian context

Victoria has been at the forefront 

of PVAW work in Australia and 

internationally. Primary prevention 

efforts have been driven by the 

women’s movement, including 

women’s health services and 

other feminist community sector 

organisations, for over thirty years. 

Victoria was the first state to create a 

government portfolio with a prevention 

as well as response mandate. The late 

Fiona Richardson served as Australia’s 

first Minister for the Prevention of 

Family Violence. 

The Victorian Government under Daniel 

Andrews set up a Royal Commission 

into Family Violence in 2015 and 

committed to implementing all 227 

recommendations. This included 

developing a number of key documents 

to guide prevention work:

• Free from violence: Victoria’s strategy 
to prevent family violence and all 
forms of violence against women

• Safe and Strong: A Victorian Gender 
Equality Strategy

• Ending family violence: Victoria’s plan 
for change

Other prevention-related initiatives 

are underway, including the 2018 

establishment of Respect Victoria, 

the statutory body focused on the 

primary prevention of family violence 

for all Victorians. 

To find out more about activities at a 

statewide level, visit the Family Safety 
Victoria and Respect Victoria websites. 

Progress towards the Royal Commission 

recommendations can be found online 

at www.vic.gov.au/familyviolence/
recommendations.

THE VICTORIAN GOVERNMENT UNDER 
DANIEL ANDREWS SET UP A ROYAL 
COMMISSION INTO FAMILY VIOLENCE IN 
2015 AND COMMITTED TO IMPLEMENTING 
ALL 227 RECOMMENDATIONS.

https://www.vic.gov.au/familyviolence/prevention-strategy.html
https://www.vic.gov.au/safe-and-strong-victorian-gender-equality
https://w.www.vic.gov.au/familyviolence/our-10-year-plan.html
https://www.vic.gov.au/familyviolence/recommendations.html
https://www.vic.gov.au/familyviolence/family-safety-victoria.html
https://www.respectvictoria.vic.gov.au/
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Regional planning explained

Image: Gender Equity Victoria 2017
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Regional context

Regional women’s health services 
strategies and action plans

Since 2010, regional women’s health 

services have received specific funding 

to undertake regional action planning, 
implementation and development. Regional 

strategies and action plans are a process 

where communities makes decisions 

together about how they can act to prevent 

violence against women. This process 

is formalised through the development 

of an agreed regional strategy or action 

plan – which can involve a wide range of 

community activities. This plan is then 

collectively implemented and evaluated.

Partners vary across the region and include: 

• local governments 

• primary care partnerships

• community health services

• Regional Integrated Family Violence 

Committees

• Indigenous Family Violence  Regional 

Action Groups

• sporting clubs

• businesses

• legal services

• family violence and sexual assault services

• ethnospecific organisations and 

associations 

• neighbourhood house networks

• Government services and departments 

including: Victoria Police, Department 

of Health and Human Services, and 

Department of Education and Training.

Strategies/plans and activities vary 

in each region, but may include:

• Community programs and activities, 

including 16 Days of Activism against 

Gender-based Violence

• Training packages on gender 

equity and prevention of violence 

against women

• Support programs for organisational 

change

• Print, audio, video and online resources

• Community of Practice networks.

Local government, organisations 
and schools

• Many local government and other 

organisations have their own family 

violence, community safety or gender 

equality strategies or action plans.

 Î Find out more at Municipal 
Council of Victoria’s Promising 
Practice Portal.

• Across Victoria, more than 1000 

schools are implementing policies and 

programs for Respectful Relationships 

Education.

 Î Find out more at the Department 
of Education and Training, 
Respectful Relationships page. 

http://www.mav.asn.au/what-we-do/policy-advocacy/social-community/gender-equality/promising-practice-portal
https://www.education.vic.gov.au/about/programs/Pages/respectfulrelationships.aspx
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SELF-REFLECTION ACTIVITY

As you’ve seen, there is a lot happening in the PVAW space. Take a moment to 

reflect on how this might impact or intersect with your own work.

• Are there any questions you still have about the policy context or about 

what this might mean for your organisation?

• Get in touch with your local women’s health service or other agencies 

involved in prevention of violence against women to discuss these questions 

and find out more.

LINKS AND FURTHER INFORMATION

Core reading

 Î Gender Equity Victoria 2017, 

Australian policy & key documents 
on violence against women, Action 

to Prevent Violence Against Women, 

Melbourne, viewed 1/11/18 at: https://
www.actionpvaw.org.au/about/
australian-policy-documents

 Î Gender Equity Victoria 2017, Key 
activities and programs to prevent 
violence against women, Action to 

Prevent Violence Against Women, 

Melbourne, viewed 1/11/18 at: https://
www.actionpvaw.org.au/taking-
action/key-activities-and-programs

 Î Our Watch, Australia’s National 

Research Organisation for 

Women’s Safety (ANROWS) 

& VicHealth 2015, Change the 
story: A shared framework 
for the primary prevention of 
violence against women and their 
children in Australia, Our Watch, 

Melbourne, viewed 1/11/18 at: 

https://www.ourwatch.org.au/

getmedia/0aa0109b-6b03-43f2-
85fe-a9f5ec92ae4e/Change-the-
story-framework-prevent-violence-
women-children-AA-new.pdf.aspx

 Î State of Victoria 2018, Free from 
violence: Victoria’s strategy to prevent 
family violence and all forms of violence 
against women, State of Victoria, 

viewed 1/11/18 at: https://w.www.vic.
gov.au/system/user_files/Documents/
fv/1710039_Free%20from%20
Violence%20First%20Action%20
Plan%202018-2021%2016.pdf

 Î State Government of Victoria 2016, 

Safe and Strong: A Victorian Gender 
Equality Strategy, State of Victoria, 

viewed 1/11/18 at: https://www.vic.
gov.au/safe-and-strong-victorian-
gender-equality 

 Î State of Victoria 2016, Ending family 
violence: Victoria’s plan for change, 

Victorian Government, Melbourne, 

viewed 1/11/18 at:  
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 Î Commonwealth of Australia 2018, 

The National Plan to Reduce 
Violence against Women and 
their Children 2010 – 2022, 

Commonwealth of Australia 

(Department of Health and Human 

Services), Canberra, viewed 1/11/18 

at: https://www.dss.gov.au/women/
programs-services/reducing-
violence/the-national-plan-to-
reduce-violence-against-women-
and-their-children-2010-2022

 Î Commonwealth of Australia 2016, 

Third Action Plan 2016–2019 of the 
National Plan to Reduce Violence 
against Women and their Children 
2010–2022, Commonwealth of 

Australia (Department of Social 

Services), Canberra, viewed 1/11/18 

at: https://www.dss.gov.au/sites/
default/files/documents/10_2016/
third_action_plan.pdf

Further reading

 Î OHCHR 2018, Convention on 
the Elimination of All Forms of 
Discrimination against Women New 
York, 18 December 1979, United 

Nations Human Rights Office for the 

High Commissioner, viewed 1/11/18 

at: https://www.ohchr.org/EN/
ProfessionalInterest/Pages/CEDAW.
aspx

 Î United Nations General Assembly 

1994, Declaration on the Elimination 
of Violence against Women, United 

Nations, Geneva, viewed 1/11/18 at:  

http://www.un.org/ga/search/view_
doc.asp?symbol=A/RES/48/104 

 Î State of Victoria 2018, The 227 
Recommendations, VIC.GOV.AU, 

Melbourne, viewed 1/11/18 at: https://
www.vic.gov.au/familyviolence/
recommendations.html

 Î Municipal Association of Victoria 

2018, Promising practice portal, 
Municipal Association of Victoria, 

Melbourne, viewed 1/11/18 at: http://
www.mav.asn.au/what-we-do/
policy-advocacy/social-community/
gender-equality/promising-practice-
portal

 Î State of Victoria 2018, Respectful 
relationships, State of Victoria 

(Department of Education and 

Training), Melbourne, viewed 1/11/18 

at: https://www.education.vic.
gov.au/about/programs/Pages/
respectfulrelationships.aspx

https://www.dss.gov.au/sites/default/files/documents/10_2016/third_action_plan.pdf
https://www.ohchr.org/EN/ProfessionalInterest/Pages/CEDAW.aspx
http://www.un.org/ga/search/view_doc.asp?symbol=A/RES/48/104
https://www.vic.gov.au/familyviolence/recommendations.html
http://www.mav.asn.au/what-we-do/policy-advocacy/social-community/gender-equality/promising-practice-portal
https://www.education.vic.gov.au/about/programs/Pages/respectfulrelationships.aspx
https://www.dss.gov.au/women/programs-services/reducing-violence/the-national-plan-to-reduce-violence-against-women-and-their-children-2010-2022
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UNIT 1:  WHAT TO DO NOW 

This final module brings the toolkit to a close and is about exploring your 
next steps.

Module 5: 
Getting Started

Review the toolkit and any sections you would like to 
revisit. You might like to contact your local women’s 
health service or another PVAW expert in your area to 
talk through any questions you might still have or to 
clarify any of the information in this toolkit.

Start to consider:

• Where does the prevention of 

violence against women and 

promotion of gender equity 

sit within your organisational 

key plans and policies?

• Does your agency have a 

PVAW or gender equity policy 

and/or position statement?

• What key initiative has your 

organisation undertaken 

recently in relation to PVAW 

and gender equity?

• Which goals or actions from 

your region’s PVAW action 

plan or strategy align with 

your organisation’s strategic 

goals and activities? 

• Which other staff at your 

organisation have been 

engaged in PVAW and gender 

equity initiatives?

• Which other staff at your 

organisation could be 

engaged in PVAW and 

gender equity initiatives, and 

how will you facilitate this 

engagement?

Become familiar with some of the key national, state 

and local documents. At a minimum, we recommend 

looking through:

• Change the Story: a shared framework for the primary 

prevention of violence against women and children

• Free from Violence: Victoria’s strategy to prevent 

family violence and all forms of violence against 

women and children

• Safe and Strong: A Victorian Gender Equality Strategy

• Your regional action plan or strategy

Find out about new research, upcoming events and 

initiatives, by becoming a member and subscribing 

to newsletters of Gender Equity Victoria, your local 

women’s health service and/or other PVAW agencies 

(see list in Training Opportunities below). Visit the 

library at Action to Prevent Violence Against Women 

and browse the resources.

Enquire about signing on to become a partner in your 

region’s PVAW strategy or action plan or through local 

councils, to get involved in local actions across the year.

Organise training for your organisation on PVAW or 

gender equity. Some key training providers are listed in 

Training Opportunities on the following page.
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Professional development

Comprehensive knowledge is required to effectively undertake prevention of 

violence against women communications, projects and programs. As such, ongoing 

professional development is useful to building skills and staying abreast of new 

developments. It is recommended that all new PVAW workers and contributors 

undertake at minimum:

• Training in identifying and responding 
to disclosures of violence so that 

you are able to confidently and 

appropriately manage and refer 

disclosures if they arise. While primary 

prevention is distinct from response 

work, it is common that prevention 

work may trigger those you are 

working with to disclosure personal 

experiences of violence.

• Training and support on managing 
backlash and resistance to 

prevention of violence against 

women, to manage challenging 

responses you may get from others 

and which may impact on your health 

and wellbeing.

• Build your knowledge of gender equity 
(for instance, attending an Introduction 
to Gender Equity training.)

LINKS AND FURTHER INFORMATION

Training opportunities

Contact an expert to organise training on intersectional PVAW and/or gender 

equity, including:

 Î Your local women’s health service

 Î Women’s Health Victoria

 Î Multicultural Centre for Women’s 
Health

 Î Domestic Violence Resource Centre 
Victoria

 Î Djirra

 Î Women with Disabilities Victoria

 Î Gay and Lesbian Health Victoria

 Î Transgender Victoria

 Î Resourcing health & EDucation 
(RhED)

http://sexworker.org.au/
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Core reading

 Î Gender Equity Victoria 2017, 10 
ways to get started in preventing 
violence against women, Action to 

Prevent Violence Against Women, 

Melbourne, viewed 1/11/18 at: 

https://www.actionpvaw.org.au/
taking-action/10-ways-to-get-
started

 Î Our Watch, Australia’s National 

Research Organisation for 

Women’s Safety (ANROWS) 
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